APPLICATION FOR
EMPLOYMENT

Please completely read the following. At the end of this application, your signature will indicate your agreement with these
terms.

Turf Solutions Inc is engaged in business that is seasonal in nature and much of the work performed is outside and depen-
dent upon the weather. Employees should be prepared to put in considerable hours during the growing season (April
through November) when weather conditions are favorable to accomplish the designated work with minimal, approved time
off. Violations of these terms will result in @ minimum of the employee being sent home without pay for that day. Employee
will be required to operate turf maintenance equipment including but not limited to tractors, utility vehicles, chemical and
fertilizer application equipment, fairway and rotary mowers, aerators, top dressers, seeders, trenchers, vibratory plows,
excavators, and heavy duty pickup trucks.

There will be no tolerance for alcohol, drugs, or smoking at any time while on the job. A pre-employment drugscreening will
be required. Coming to work under the influence of alcohol or drugs will result in termination of your job.

While working for Turf Solutions you are representing the company - act accordingly. As such, company attire and com-
pany vehicles should not be seen at bars, liquor stores, or other such establishments. Foul language and crude behavior will
not be tolerated.

All clothing needs to appear neat. No holes, no sagging, efc. If you have company clothing, wear it.

The maijority of work is manual labor performed outdoors in a variety of weather conditions. Be prepared to bring appropri-
ate clothing, water, sunscreen, efc.

Work weeks in the growing season will be 50-60 hours. Some Saturdays and holidays will be required.
Punctuality is expected.

Personal phone calls and/or text messages should be kept to a minimum.

All employees are required to speak English while at work.

Agreement Not to Compete

It an employee is hired and successfully completes the 90 day trial period, it is understood that any employee of this com-
pany learns the business secrets of Turf Solutions Inc. and gains familiarity with its Clients and vendors. Employee therefore
agrees to compensate Turf Solutions Inc. for the company’s Clients he or she provides services to for a period of two years
following termination from Turf Solutions Inc. for any reason. Such compensation shall equal 80% of gross revenue collected
from any such Clients for each of the two years following Employee’s termination, payable not more than 60 days after the
end of each year of the two-year period. Clients are defined as any customer to or for whom Turf Solutions Inc. provided
service in the three years preceding Employee’s termination. Employee also agrees not to directly or indirectly engage in a
same or similar line of business as that provided by Turf Solutions Inc. within the state of Kansas during employment with Turf
Solutions Inc. or for a period of two years thereatter. This restriction applies whether such business is conducted on
Employee’s own behalf or as an employee or officer of any entity other than Turf Solutions Inc. “Same or similar line of
business” shall include—but is not limited to—any business related to turf, irrigation, or herbicide and fertilizer applications
conducted with Turf Solutions Inc.’s Clients or vendors. In the event of a breach of this provision, Employee agrees to pay Turt
Solutions Inc.—as liquidated damages and not as a penalty—80% of the gross revenue generated by Employee in competi-
tion with Turf Solutions Inc. in violation of this provision. Employee further agrees to pay all attorney fees incurred in any
action to enforce this Agreement Not to Compete. .


initiator:jillw@playongrass.com;wfState:distributed;wfType:email;workflowId:27b756a249bb304aa0eacfb2b9747451


PERSONAL INFORMATION

Name:

Address:

Home Phone:

Cell Phone:

Email address:

Marital Status:

Date of Birth: (optional)

Available to start work:

Social Security #:

Desired Annual Gross Pay:

Have you ever been convicted of a felony?| |Y N If yes, explain on a separate page.

Number of applications for employment submitted to other businesses in the last month:

Number of interviews for employment conducted with other businesses in the last month:

EDUCATION

High School: Years Completed:
Did you graduate? Y N
College: Years Completed:
Did you graduate? Y N Degree Earned:
Are you planning to pursue additional studies? Y N When?
School: Hours:
Days:
Special Skills/
Qualifications:
Job Related

Activities:




EMPLOYMENT HISTORY

Please include information about your last 3 jobs or last 7 years (whichever is greatest) in the following
pages, listing most recent first. Use additional pages if necessary.

Company Name:

Address:

Supervisor Phone #:

Supervisor Name:

Start Date: End Date:

Starting Position:

Ending Position:

Pay rate start: Pay rate end:

Job Duties:

Things you liked
about this job:

Things you disliked
about this job:

Reason for Leaving:

May we contact this employer? Y N If not, please explain:




EMPLOYMENT HISTORY cont.

Company Name:

Address:

Supervisor Phone #:

Supervisor Name:

Start Date: End Date:

Starting Position:

Ending Position:

Pay rate start: Pay rate end:

Job Duties:

Things you liked
about this job:

Things you disliked
about this job:

Reason for Leaving:

May we contact this employer? Y N If not, please explain:




EMPLOYMENT HISTORY cont.

Company Name:

Address:

Supervisor Phone #:

Supervisor Name:

Start Date: End Date:

Starting Position:

Ending Position:

Pay rate start: Pay rate end:

Job Duties:

Things you liked
about this job:

Things you disliked
about this job:

Reason for Leaving:

May we contact this employer? Y N If not, please explain:




Check all that apply.

| am skilled at...

driving heavy duty pickups

| have have a current USDOT medical card

| have a current CDL

backing a pickup with a trailer

driving zero turn mowers, trimming, and edging grass

driving tractors, skid steer loaders, or other equipment

equipment maintenance

plumbing or irrigation installation

working with PVC pipe

turf irrigation installation

turf irrigation troubleshooting and repair

installing sod

moving snow with a pickup mounted snow plow

| have at least six months of experience in...

golf course or sports turf maintenance

turf irrigation installation

turf irrigation troubleshooting and repair

turf maintenance (mowing, frimming, edging, efc)

turf chemical application

| have a current Kansas commercial applicator’s license

earthmoving or excavating

farming or custom harvesting

plumbing installation

equipment maintenance




REFERENCES

Provide the names of three people, not related to you, that you have known at least one year.

Name:

Address:

Phone: Years Acquainted:

Name:

Address:

Phone: Years Acquainted:

Name:

Address:

Phone: Years Acquainted:

ADDITIONAL INFORMATION

The space below is for you to tell us any other information you think we should know.

| agree to the terms of agreement and certify the facts contained in this application are true to the best of my knowledge.

Signature: Date:
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